Luther College

Summary Plan Description

Material Modification


Luther College has amended the Luther College Flexible Benefits Plan effective January 1, 2009.  Accordingly, certain provisions in your Summary Plan Description should be modified to describe and explain the Plan, as amended.


The following changes have been added under the heading:

IV

BENEFITS

tc "IV" \l 1
tc "BENEFITS" \l 2
1. What benefits are available? 


Fourth Paragraph

tc "1.What benefits are available?" \l 3

The most that you can contribute to your Health Flexible Spending Account each Plan Year is $6,000. In order to be reimbursed for a health care expense, you must submit to the Administrator an itemized bill from the service provider. Amounts reimbursed from the Plan may not be claimed as a deduction on your personal income tax return. Reimbursement from the fund shall be paid at least once a month.

April 1, 2006


